
A bargaining update from FEA/United 

February 17, 1987 

COLLECTIVE BARGAINING 

As of this moment, 26 of 29 FEA/United eligible 
locals are anticipating preparing and/or 
negotiating various aspects of the "Career 
Achievement Program." 

The "Career Achievement Program" is just that -- It was not intended 
as a tool for management to ask for trade offs with respect to a 
teacher's contractual rights in the master agreement. That does not 
mean it isn't permissible, however, it surely is not practical. 

AT THE TABLE 

1. Attached for your information are the Dade County proposed plan 
and those proposals being offered by the Duval Teachers United. 

As other plans and/or proposals are received, they will be 
fODvarded. 

2. Those teachers who have taken the subject area test and received 
a score of 40th percentile or higher will not have to be re­
tested. They will be grandfathered, and eligible for the 
evaluation step. 

3. Any teacher who was evaluated under the defunct State Master 
Teacher Plan can utilize that score as part of his/her evalu­
ation, however, they must still participate in the Peer and 
Supervisory evaluation. 

4. Be absolutely sure that your monetary awards' language in­
cludes the word minimum, e.g., minimum of, $2, 500, and is in 
addition to any other supplement and does not include Social 
Securty, retirement, etc. BE SPECIFIC! 

The infamous March 31 ,  1987, deadline will not require ratifi­
cation, only the tentative agreement must be received by DOE by 
March 31. However, the agreement must be ratified, and the DOE 
notified accordingly within a yet to be determined time frame 
to be established by the DOE. 

Florida Education Association/United 
208 West Pensacola Street. Tallahassetl, Horida 32301 • (904) 224-1161 
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Feb rua ry 3, 1987 

TO: FEA/United Folks 

FROX: Luann Bennett, DTU President 

RE: Career Ladder Meeting 

Our Board has, apparently, only a few priorities: 

1) keep it brief, skeleton form only, details negotiated "later"; 

2) keep FPMS, regardless of mutually-agreed problems, because of 
the existing investment in training of staff. 

Only one agreement as of 2/2/87 

Table scheduled 2/3, 2/5, 2/ 10, 2/12 

LB:bt 

Representing the BEST in the Nation's Model Urban School District 
� C'" 
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III. Official Statement of Ratification 

The parties undersigned 
Ladder Plan as negotiated, 
specified herein, and, by 
acknowledge. 

have agreed to the enclosed Career 
subject to later amendment as 

their authorized signatures, do so 

The dates indicated reference the date of the formal 
ratification of the plan as initially submitted. 

This plan, ' as ratified and as may be later amended, will 
have as its effective date, July 1 of the year it is funded at 
$90 million, statewide, and the participation caps are removed. 

IV. A Program Goals 

The goals of the Duval County School Board and its teachers, 
as represented by the Duval Teachers United, are to attract and 
retain superior teachers by providing career opportunities and 
economic and other incentives to achieve excellence. 

Further, by participation in this Plan and in conjunction 
with the. incentives, both monetary and non-monetary, and the 

additional or alternate responsibilities, it is our intent to 

improve the level of student learning and enhance the 

professionalization of teaching. 

IV. B. Voluntary Participation 

Participation in this Plan shall be voluntary for all 
current teachers and for those who are , under the rules of this 
Plan, determined to be Level I teachers.' 

Continued participation in this Plan shall be at the option 
of the teacher at Level II and III. 

The desire to participate for the following year shall be 
indicated annually in writing during the month of June on a form 
approved for that purpose, directed to the Career Ladder 
Supervisory Committee, or such other agency as may be developed 
and advertised. 

Participation in this Program shall be'limited to members of 
the teacher bargaining unit. 



IV. C. Current Teachers' Rights 

1. Current Teachers 

a. Current teachers (Level I) shall have the right to apply 
as Career Level II teachers. 

b. Level II teachers shall have the right to reapply for 
Level II, apply for Level III, or return to Level I within the 
rules of the Plan. 

c. Teachers shall be paid according to the salary schedule 
( B. A. /B. S. , M. A. , Ed. S. , or Ph. D. ) ,  as it is annually increaied 
through negotiation. The Career Ladder monies shall be paid in 
addition. 

d. Current teachers, regardless of Level, shall retain all 
rights under contract, School Board Policies, law, and tenure 
which they now hold, except as they may be changed, in the 

ure, by specific legal authority of an appropriate body. 

2. Master Teachers and Applicants for Master Teacher 

a. Any teacher who applied for Master Teach�r whose test 
score exceeds the requirement for Level II of this Plan may use 
this score for application to Level II. 

b. Any teacher who applied for Master Teacher whose 
Evaluation score equals or exceeds the requirement for Level II 
of this Plan may use this score for the "Normed Evaluation" 
component. That score will then be in combination with the two 
additional evaluation scores required. 

c. Teachers who achieved Master Teacher status, by taking a 
test and completing the evaluation, may, at the individual's 
option, . use one or both relative scores in attempting 
qualification for Level II. 

d. Teachers who achieved Master Teacher status without 
taking a test shall be required to take a test, and meet the 
qualifying score, as soon as a test is created for that 
certification area, in order to achieve or continue designation 
as Level II teacher. 

e. The above permission to use existing scores will expire 
five years from the initial qualifying date(s) --June, 1984, or 
1985--of the applicant. 

6. 
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IV. D. "Direct Work" Requirement 

1. The law establishing the 
for Level II, or III, must be 
have "direct student contact" 
work week. 

Plan requires that each applicant 
a member of the bargaining unit and 
for at least 50% of the work day or 

"(a) Direct instructional services to students. 
Instruction provided to students by classroom-based teachers who 
are employed to teach a given subject area or field of study. 

"(b) Classroom. Any area used to provide direct 
instructional services to students. 

"(c) Direct work with students. Services provided through 
direct contact with students by instructional personnel. " 

a. Full-time classroom personnel assigned to regular 
teaching responsibilities (at least 3 periods/hours per day) 
shall qualify for application to participate in the Plan (except 
that Stanton and Anderson teachers must teach 4 periods per day) . 

b. Full-time resource classroom 
p. e. , Chapter I, Ex. Ed.) assigned 
responsibilities (at least 3 periods/hours 
for application to participate. 

personnel (art, music, 
to regular teaching 

per day) shall qualify 

c. School-assigned media 
library centers in which students 
accepted as individuals shall 
participate in the Plan. 

personnel who are assigned to 
are taught in groups and/or are 

qualify for application to 

2. Other school-assigned members of the bargaining unit may 
qualify after review of their assigned responsibilities. (It is 
the hope of the parties to this Plan that such personnel as 
guidance, Primary Resource T�acher (non-classroom) , Teacher 
Instructional Support, and others, shall be able to document the 
50% rule spent in direct instructional contact with students to 
qualify as participants by arrangement of their responsibilities 
and/or hiring of additional support staff beginning with the 
start of the 1987-88 school year. ) 

a. Employees who want to participate and who are required 
to document "direct student contact" shall notify the Supervisory 
Committee annually on the form due in June of each year. 
Documentation of responsibilities and schedules shall be the 
responsibility of the applicant, and shall be supplied to the. 
Committee. by September 1 of each year. Review of the 
documentation shall be made within 25. days, and the employee 
notified by the Supervisory Commitee of its decision by September 
30 of each year. 

7. 
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b. Employees who qualify by documentation shall be subject 
to audit at any time by the Career Ladder Supervisory Committe or 
its designee's. Those who are not meeting the "direct student 
contact" requirement weekly shall not be considered for final 
awards in the current year. 

c. Employees may appeal this decision to the Supervisory 
Committee as specified elsewhere, and have the right of appeal 
through the State Appeals Process. 

3 .  Members of the bargaining unit whose primary place of work is 
a non-school site may qualify only by appropriate documentation 
as indicated above. 

IV. E. Qualification for Awards 

1. The law establishing the Plan requires that classroom 
teaching personnel represent at least 90% of the total personnel 
receiving awards as Level II, and Level III teachers. 

2. Non-classroom-based personnel meeting the 50% direct 
student contact qualification shall represent no more than 10% of 
the total personnel receiving awards . 

3 .  The Supervisory Committee shall assure: a) that minimum 
scores on the test and evaluation components shall equal or 
exceed the minimum requirements for Level II and Level III, 
respectively, and, b) that the personnel finally recognized as 
Level II and Level III teachers shall be the personnel with the 
highest scores, and, c) thereafter, no less than 90% shall be 
classroom personnel, and no more than 10% shall be non-class room­
based personnel. 

4. In the event that no clas s room personnel score in the 
top of those qualifying, no more than 10% of the awards available 
shall be paid. 

5. In the event that no non-clas s room-based personnel score 
in the top of those qualifying, all awards shall be to class room 
personnel. 

6. In any event, unless and until the Plan is fully funded 
by the Legislature, no more than 45% of those exceeding the 
40%ile score on the test shall receive awards as Level II, nor 
more than 25% of those exceeding the 70%ile score as Level III. 



IV; F . . Career Achi��ement. Levels.and'Requirements--· 

Shall provide for voluntary participation of eligible public 
school personnel in three career achievement levels: Level I, 
Level II, and Level III. The classification of current teacher 
may be retained or advancement may be made to other levels upon 
fulfillment of the requirements of this s ection. A current 
teacher s hall be compensated according to the regular teacher 
salary schedule. 

1. Level 1.--
a. To qualify for Level I, the applicant shall: 

(1) Have earned a bachelor's degree at an accredited 
institution of higher learning or pos sess valid 
Florida teaching credentials or be authorized to 
teach in Florida public schools pursuant to appli­
cable law and State Board of Education rule. 

(2) Meet the local school district requirements for 
employment. . 

b. After the first year as a Level I teacher, the 
individual shall document 1) success ful competition 

of the beginning teacher program, or 2) the State 
Board of Education approved instructional personnel 
performance evaluation system for teachers with at 
leas t 1 year of prior teaching experience. 

c. Upon s ubmitting the appropriate application, the Level I 
teacher may ad�ance to Level II after the fourth year as 
a Level I teacher, provided that requirements for Level 
II are met. However, a teacher may elect not to apply 
for advancement" tb Level II, and continue to teach as a 
Level I teacher. 

d. The Level I teacher shall be compens ated ac,cording to 
the regular teacher s alary schedule commensurate with 

educational attainment and prior experience. 

2. Level II. --

a. To qualify for Level II, the applicant shall: 
(1) Have succes sfully completed at least 4 years as 

a Level I teacher or the equivalent as deter­
mined by State Board of Education rule. Appli­
cation may be made during year four, � I  

(2) Pos ses s a local tenure contract� � ) 
(3 ) Document a minimum score at the 40th percentile 

on a subject area examination, as related to 
certification area, as defined in this section 
or developed by the district and approved by the 
State Board of Education. In the event that the 
State Board of Education determines there is no 
appropriate examination for a s ubject area, the 
State Board of Education shall establish an equi­
valent measure of subject matter knowledge. Only 

10. 
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(4) 

(5) 

those applicants who achieve the acceptable 
minimum performance percentile score on a subject 
area examination or equivalent measure as speci-
fied in this section shall be eligible to undergo 
the performance evaluation, supervisor'� evalua­
tion, and peer teacher's evaluation' �1 
Document a composite evaluation which shall be an 
average of at least the 50th percentile on the 
evaluation measures listed below: 

(a) A performance evaluation which shall 
consist of a minimum of 40th percentile 
score on T.A. D. S. 

(b) A supervisor's evaluation which shall 
consist of a minimum score at the 40th 
percentile on T. A.D. S. 

(c) A peer teacher's evaluation which shall 
consist of a minimum score at the 40th 
percentile on T. A. D. S. 

QI, have earned the title Career Level II from an­
other county in Florida, and met notification and 
documentation rules for Duval County. 

---------� The Level II designation shall be for a 
3-year term contingent upon successful 
performance of assigned responsibili­
ties. This designation may be renewed 
for additional 3-year terms if the app­
licant successfully meets all require­
ments for this designation during the 
third year of each 3-year term. After 
the second 3-year designation term, the 
Level II teacher may apply for advance­
ment to Level III. 

----�(�bt� From the pool of applicants who scored 
at or above the 40th percentile on a 
subject area examination, no more than 
45 percent shall be designated as Level 
II teachers in any district, until caps 
are lifted. An individual who is desig­
nated as a Level II teacher pursuant to 
the provisions of this section shall re­
ceive an annual incentive award to the 
extent such award is funded and specifi­
ed in the General Appropriations Act. 

---------,(�e) Teachers who qualify as Level II Teach­
ers who fail to requalify under exist­
ing Ladder rules shall be returned to 
Level I status, without penalty, the 
following· year. 

��. ____ ------�(d) Tenured teachers who qualify as Level II 
teachers who fail to receive a satisfac­
tory annual evaluation during their 3 
year qualification period shall be re­
viewed by the Supervisory Committee and 
may lose their qualification and compen-

11. 
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3. Level III.--

sation,for the following year. 
-----te} L,eve1 II teachers' may be req1,lired to un­

dertake additional or alternative re­
sponsibilities as specified in IV. J. , 
below. 

a. To qualify for Level III, the applicant shall: 
(1) Have successfully completed at least 6 years as a 

Level II teacher or the equivalent as determined 
by State Board of Education rule. Application may 
be made during year six. 

(2) Possess a local tenure contract. 
(3) Have earned at least a master's degree in the 

field in which the applicant teaches from an in­
stitution accredited by an agency holding member­
ship in the Council on Postsecondary Accredita­
tion. If the applicant possesses a degree in a 
subject which is out-of-field on the effective 
date of this section, he must successfully com­
plete 15 semester hours or the equivalent at the 
graduate level in-field, as specified by rule of 
of the State Board of Education, in order to be 
eligible for Level III, and must complete the 
work by June 1 of the qualifying year. 

(4) Document a minimu� score at th� 70th percentile 
on a subject area examination, as related to 
certification, as defined in this section or 
equivalent measure of subject matter knowledge 
as developed by the district and approved by 
the State Board of Educa�ion. In the event that 
the State Board of Education determines there is 
no appropriata exami�ation for a subject area, 
the State Board of Education shall establish an 
equivalent measure of subject matter knowledge. 
Only those applicants who achieve the accepta­
ble minimum performance percentile score on a 
subject area examination or equivalent measure 
as specified in this section shall be eligible 
to undergo the performance evaluation, super­
visor's evaluation, and peer teacher's eval­
uation. 

(5) Document a composite evaluation which shalJ, be 
an average of the 90th percentile on the appli­
cable.measures listed below: 

(a) A performance evaluation which shall 
consist of a minimum of a 70th per­
centile score on T.A.D.S. 

(b) A supervisor's evaluation which shall 
consist of a minimum score at the 70th 
percentile on T.A.D.S. 

(c) A peer teacher's evaluation which shall 
consist of a minimum score at the 70th 
percentile on T.A.D.S. 

12. 



The Level III teacher designation shall be for a 3-year 
term contingent upon successful performance of assigned 
responsibilities and appropriate professional services. 
This designation may be renewed for additional 3 -year 
terms if the applicant successfully meets all required 
evaluations and other State Board of Education require­
ments for this designation during the third year of 

h c. 
each 3 -year term. 
From the pool of applicants who scored at or above the 
70th percentile on a subject area examination, no more 

d 

than 25 percent shall be designated as Level III 
teachers in any district, until the caps are lifted. An 
individual who is designated as a Level III teacher 
pursuant to the provisions of this section shall re­
ceive an annual incentive award to the extent such 
award is funded and specified in the General Appropri­
ations Act. 

----�d�. Teachers who qualify as Level III teachers who fail to 
requalify under existing Ladder rules shall be returned 
to Level II status, without penalty, the following year 

�. Tenured teachers who qualify as Level III teachers who 
fail to receive a satisfactory annual evaiuation during 
their 3 year qualification period shall be reviewed by 
the Supervisory Committee and may lose their qualifi­
cation and compensation for the following year. 

� Level III teachers may be required to undertake addi­
tional or alternative responsibilities as specified in 
IV. J. , below. 

IV. G. Non-Monetary Incentives 

1. Teachers who achieve Career Ladder II status shall: 

a. receive a framed certificate noting the achieve­
ment and the years of the term, and have a copy 
placed in their Personnel files; 

b. attend their subject-area State Convention, or 
other appropriate convention, at the expense of 
the District; 

c. meet with the Superintendent twice each year 
(October and May) during the work day to discuss 
an agenda prepared by the teachers; and 

d. be released from student supervisory duties outside 
the classroom (bus, cafeteria, hall, etc.) . 

2. Teachers who achieve Career Ladder III status shall: 

a. receive a., b., c., and d. above; 

b. meet with the School Board annually (April) during 
the work day to discuss an agenda prepared by the 
teachers; and 

c. have their names placed on a permanent plaque located 
in the District office, grouped by year. 

-.. -:" 



IV. H. Amendment Procedures 

The Parties agree to meet to negotiate for any of the 
following reasons, or at least annually, by June 30, to review 
the Plan and revise it as seems necessary: 

1. when funding is approved/allocated 

2. address unresolved initial issues 

3. resolve unanticipated procedural or policy questions by 
either Party 

4. address changes in law, rule, or funding or their impact 

5. Plan rejection by either body on D.D. E. 

Negotiations shall commence within two weeks of request by 
either party. 

If the Plan submitted on or before March 3 1, 1987, is 
incomplete, the additional changes shall be submitted to the 
bargaining unit for ratification no later than August 5, 1987. 

Amendments made by the bargaining team subsequent to final 
ratification, may be approved by the Boards, at the option of 
either Party. 

15. 



Y...Jo Alternative Responsibilities 

1. At each school, Level II and 
Faculty Senate charged 
following: 

III teachers shall meet in a 
with responsibility for the 

a. 
b. 
c. 

d. 

e. 

screening and hiring of new employees 
budget approval 
consultation, coordinated planning for improving 
targeted students who have learning or discipline 
problems 
consultation, coordinated planning for improving 
performance of teachers in consultation with district 
program 
scheduling of teachers, resource personnel, and support 
staff 

f. assigning mainstreamed students and students awaiting 
except tonal placement 

g. approving requests and establishing policies for 
activities and extra-curricular programs during and 
after the school day, including, but not limited to all 
food sales, holiday recognition, auditorium events, and 
contests 

h. approving all curriculum amendments to meet school-site 
needs 

i. review of use of Career Ladder and other categorical 
program funding personnel and for appropriateness and 
legality 

j. participate as leaders or instructors in the in-service 
program 

k. keep minutes of their activities and actions 

2. Level III, and then level II, teachers shall be employed for 
an additional six weeks each year, at their option, to plan 
and coordinate county curriculum and to execute the writing 
of those planned changes. 

3.  The Faculty Senate shall annually elect, at the school 
level, one representative to participate in the county-level 
Faculty Congress. Members of the Faculty Congress shall 
have the right, as a whole or by committees appointed from 
and by the Congress, to: 

c. 

d. 

e. 

resolve school budget disputes; 
resolve school curriculum disputes; 
review and make recommendations to the School Board on 
budget and staffing; 
approve out-of-field 
periods or more) 

assignments by Personnel (3 

establish, in conjunction with Personnel, standards for 
hiring and incentives and programs for recruitin� 

12. Teachers seeking employment without appropriate 
certification for areas of need, who meet quality standards 
established by the Faculty Congress, shall be employed and 
assigned coursework to achieve certification at the County's 
expense. The Congress shall review these employees' 
educational progress quarterly. 

13. To facilitate other programs as presented here, the Board 
shall fund a permanent pool of qualified substitutes who are 
willing to work at least three days each week. Priority for 
assignment of these substitutes shall be released time for 
Faculty Senate members, troubled teachers, renewing 
teachers, and beginning teachers participating in an element 
of this program. 
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Application Form" for> Career Ladder 

Deadline June 30. 

1. Name 
-------------------------------

2. S�hool(s) Name# 
---------------

3. Address 
------------------------------------------------------------

4. City 
______________________ ----- Z ip 

______________ __ 
5. Home Phone 

------------

6. My current teaching assignment(s) : 

Elementary 
Grade/Subject(s) 
-----�----------�-----------------------------

Self-Contained Resource Departmentalized 
----------- ------------ ----------

Secondary (all periods) 
Grade/Subject(s) _______________________________________________________ ___ 

7. Number. years Florida publi!= school training,experience 
------------------

8. Contract: Annual Tenure 
--------------- ----------------

(or for transfers in: Continuing Professional Service 
----------- -------

earned in County, Florida. ) 

9. Certificate Status: Temp. Proviso Reg. 

10. Active Certificate Areas: (include subject, and check grade 1eve1s) * 

K-3 1-6 Jr Sr Middle 
---

1 
__________________________ __ 

K-3 1-6 Jr Sr Middle 
---2 

___________ ________________ __ 

3 K-3 1-6 Jr Sr Middle 
-------------------------------

K-3 1-6 Jr Sr Middle 
--

4 --------�--�-----------------

(*Star any Area in which you are not now certificed, but will be certified by 12/31/87.) 

11. Master Teacher Participation (check all that apply) 

I qualified in 19 as a Master Teacher. 

I took the M.T. test. 

I was evaluated on F. P.M.S. 

12. Statement of Application: (continued on next page) 



12. Statement of Application: 

I hereby apply to participate in the Career Ladder Program and declare 

myself as intending to achieve Level II status. I am willing to take a subject 

area test, as the rules apply to me, and be observed on normed, peer, and 

supervisor's evaluations, as the rules apply to me, in order to qualify. 

I recognize that I do not lose any employment rights, but may be 

required to accept additional or alternate responsibilities for the next school 

year, if I qualify. 

Signature 

Date 

13. Principal's Statement: 

This teacher will probalby be assigned, next year, to: 

. _____ substantially the same assignment ________ ; or, 

different area(s) of responsibility ( ______________________________ __ 

Signature 

Date 



CALENDAR 

3/3 1 
4/1-6/10 
6/1-6/3 0  
6/15 

6/20 

7/1-30 

Agreement mailed 
Advertise rules 
Accept Applications 
Meet to address funding. Go/no go decisions. 
Approval received from D. O. E. ? 
Initial Meeting Supervisory Committee 

Arrange training program 

9/1-20 Review 50% time appeals 
9/14- 18 Initial training of trainers 
9/28- 10/3 0 Norming of evaluation instrument 

10/5-10/23 Training of observers/evaluators 

1 1/3 Tests scheduled 
11/1 Evaluation of Master Teachers begins for Peer, Supervisor (or Normed) 

1/5/88 Results from tests arrive(?) 
1/20 Inform qualifiers 
1/27-3/30  Evaluations conducted 

4/4-4/29 

5/15 
5/3 0  

6/3 0  

Data. reviewed, as'sembled 

Qualifiers notified 
Appeals reviewed 

Money disbursed 

� '.," 



A. PROGRAM GOAL 

The purpose of the Duval County Public Schools Career Achieve­
m�n� Program is to attract and retain superior teachers by pro­
v�d�ng career opportunities and economic and other incentives 
to achieve excellence. 

B. VOLUNTARY PARTICIPATION 

Participation in the Duval County Career Achievement Program 
shall be voluntary. 

/'. " 
c-. � � 

D. Applicants for level II and III shall ip accordance with 
F.S. 2 31.5335 spend at least fifty percent (50%) of their 
employment time in direct work with students as defined in 
State Board Rule 6A-4.0047. 

a. Fifty percent of a teacher's employment time will be 
defined as one half of the established work day ( 2 20 minutes). 

b. This determination will be made by an analysis of each 
applicants' daily schedule at the time of application. 

c. At any time the total time spent in direct work with students 
becomes less than 220 minutes per day the teacher will become 
ineligible for participation in the program. 
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F. C�reer' Achievement Levels and Requirements\ 

The Duval County Public Schools Career Achievement Program shall 
provide for three achievement levels: I, II, and III. 

The classification of current teacher may be retained or advance­
ment be made to other levels upon fulfillment of the requirements 
of this section. 

Level I. 

1. To qualify for Level I, the applicant shall: 

a. Have earned a bachelor's degree at an accredited in­
stitution of higher learning or possess valid Florida 
teaching credentials or be authorized to teach in 
Florida public schools pursuant to applicable law and 
State Board of Education rule. 

b. Meet the Duval County School Board requirements for 
employment. 

2. After the first year as a Level I teacher, the individual 
shall document successful compl etion of the beginning 
teacher program or the State· Board of Education approved 
instructional personnel performance evaluation system for 
teachers with at least 1 year of prior teaching experience. 

3. Upon submitting the ap pr opriate application, the Leve l I 
teacher may advance to Level II after the fourth year a� a 
Level I teacher, provided that requirements for Level II 
are met� However, a teacher may elect not to apply for 
advancement to Level II, and continue to teach as a Level I 
teacher. 

4. The Level'I teacher shall be compensated according to the 
regular teacher salary schedule commensurate with educational 
attainment and prior experience. 

Level II. 

1. To qualify for Level II, the applicant shall: 

a. Have succe.ssfully completed at least 4 years as a Level I. 
teacher or the equivalent as determined by State Board of 
Education rule. 

b. Possess a tenure contract. 

c. Document a minimum score at the 40th percentile on a 
subject area examination as defined by F.S. 231.5335 or 
equivalent measure of subject matter knowledge as 
developed by the district and approved by the State 
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� Board of Education. In the event that the State Board 
of Education determines there is no appropriate 
examination for a subject area, the State Board of 
Education shall establish an equivalent measure of 
subject matter knowledge. Only those applicants who 
achieve the acceptable minimum performance percentile 
score on a subject area examination or equivalent 
measure as specified in this section shall be eligible 
to undergo the performance evaluation, supervisor's 
evaluation, and peer teacher's evaluation. 

d. Document a composite evaluation which shall be an 
a�erage of at least the 50th percentile on applicable 
measures listed below: 

(I) A performan�e evaluation which shall consist of 
a minimum of a 40th percentile score on a per­
formance evaluation tool as defined by F.S. 231.5335 

(II) A supervisor's evaluation which shall consist of 
a minimum score at the 40th percentile. 

(III)A peer teacher's evaluation which shall consist 
of a minimum score at the 40th percentile.-

2. The Level II designation shall be for a 3-year term con­
tingent upon successful performance of assigned responsi­
bilities. This designation may be renewed for additional 
3-year terms if the applicant successfully meets all 
required evaluations and other State Board of Education 
requirements for this designation during the third year of 
each 3-year term. After the second 3-year designation term, 
the Level II teacher may apply for advancement to Level III. 

3. From the pool of applicants who scored at or above the 40th 
percentile on a subject area examination, no more than 45 
percent shall be designated as Level II teachers. An 
individual who is designated as a Level II teacher pursuant 
to the law shall receive an annual incentive award to the 
extent such award is funded and specified in the General 
Appropriations Act. 

4. The district may require that Level II teachers undertake 
additional instructional leadership responsibilities. 

Level III. 

1. _ To qualify for Level III, the applicant shall: 

a. Have successfully completed at least 6 years as a Level 
II teacher or the equivalent as determined by State 
Board of Education rule. 



b. - Possess a profe'ssional service' cont'ract;, a, continuing 
contract, or a local tenure contract. 

c. Have earned at least a master's degree in the field in 
which the applicant teaches from an institution 
accredited by an agency holding membership in the 
Council on Postsecondary Accreditation. If the appli­
cant possesses a degree in a subject which is out-of­
field on the effective date of this section, he must 
successfully complete 15 semester hours or the equiva­
lent at the graduate level in-field, as specified by 
rule of the State Board of Education, in order to be 
eligible for Level III. 

d. Document a minimum score at the 70th percentile on a 
subject area examination as defined by F.S. 23 1.5335 or 
equivalent measure of subject matter knowledge as 
developed by the district and approved by the State 
Board of Education. In the event that the State Board 
of Education determines there is no appropriate exami­
nation for a subject area, the State Board of Education 
shall establish an equivalent measure of subject matter 
knowledge. Only those applicants who achieve the 
acceptable minimum performance percentile score on a 
subject area examination or equivalent measUre as 
specified in this section shall be eligible to undergo 
the performance evaluation, supervisor's evaluation, 
and, peer teacher's evaluation. 

e. Document a composite evaluation which shall be an 
average of the 90th percentile on the applicable 
measures listed below: 

. 

(I) A performance evaluation which shall consist of 
a minimum of a 70th percentile score on a per­
formance evaluation tool as defined by 
F.S. 231.5335. 

(II) A supervisor's evaluation which shall consist of 
a minimum score at the 70th percentile. 

(III)A peer teacher's' evaluation which shall consist 
of a minimum score at the 70th percentile. 

2� The'Level III teacher'designation shall be for a 3-year 
term contingent upon successful performance of assigned 
responsibilities and appropriate professional services. 
This designation may be renewed for additional 3-year 
terms if the applicant successfully meets all required 
evaluations and other State Board of Education requirements 
for this designation during the third year of each 3-year 
term. 



3. From the pool of applicants who scored at or above the 70th 
percentile on a subject area exami�ation, no more than 25 
percent shall be designated as Level III teachers. An 
individual who is designate� as a Level III teacher pur­
suant to the law shall receive an annual incentive award 
to the extent such award is funded and specified in the 
General Appropriations Act. 

4. The district may require that Level III teachers underta�e 
additional instructional leadership responsibilities. 

G. Non-Monetary Incentives. 

The Duval County Public Schools Career Achievement Program will, 
based on available resources, include non-monetary incentives at 
Levels II and III. Incentives may include but not be limited to 
the following: 

1. Staff recognition plans, 

2. Media recognition of outstanding individuals in schools, 

3. Certificates of recognition, 

4. Teacher of the Month programs, and 

5. Other similar recognitions that may be added later by amend­
ment. 

1/2p7 
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H. Amendment Procedures. 

The Duval County School Board and Duval Teachers United agree to 
meet to consider amendments to this plan at times when both 
parties are in mutual agreement. 
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PLAN -A- -- BASED ON CURRENT LAW .lJ/""t:. C . 
.. _---

APPENDIX E -- RULES AND REGU LATIONS GOVERNING SA LARY 
SCH ED U LES, S U P P LEMENTS, AND VARSITY ATH LETICS 

Section 13. Raymond B. Stewart Career Achievement Program 
for Teachers 

The Board and Union ag ree to implement, for the 1987-88 school year 
only, the Raymond B. Stewart Career Achievement Program for 
Teachers, pursuant to Florida Statutes, Chapter 231.5335, contingent 
upon all of the following: 

1. Ratification o f  the program by both the Board and Union I 
pursuant to Florida Statutes, Chapter 447.309 I prior to 
March 31, 1987; 

2.· Receipt. by the school district of a certificate of compliance 
indicating formal Florida Department of Education approval: 
and, 

3. Receipt by the school district of allocated or re-allocated 
funds for this program from the State. 

The Dade County Public Schools/United Teachers o f  Dade Career 
Achievement Program rules and procedures shall be specified in a 
plan document developed jointly by the parties and shall become 
Appendix L of this contract� 

: .. - "'. ; . 
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A P PEND IX L -- RAYMOND B. STEWART CAREER ACHIEVEMENT 
PROGRAM FOR TEACHERS 
. • •  I M P LEMENTING F.S., CHA PTER 231.5335 

The Dade County Public Schools (DCPS ) and the United Teachers of Dade 
( UTD ) reaffirm their commitment to educational excellence and, therefore, 
enter into the following agreement which is designed to improve the overall 
quality of instruction by attracting and retaining superior teachers 
through establishment of a comprehensive system of career advancement 
based upon superior performance, professional growth and development, 
and economic incentives. 

Section 1. Career Achievement Levels and Requirements 

A. Voluntary Participation 

1. Pa rtiCipation in the program shall be voluntary for eligible 
bargaining unit members. 

2. Participation or non-participation shall have no effect on the 
individual employee's contractual rights or contractual status; 
nor shall it be considered a factor in the assessment of an 
employee's performance. 

3. There shall be no action taken by DC PS against any employee 
because of participation or non-participation in the program., 

4. . The classification of current teacher, as defined herein, may be 
retained, or advancement may be, made to other levels upon 
fulfil lment of the requirements of this section. 

5.. A current teacher shall be compensated in accordance with the 
regular AO/CO salary schedules for' certificated employees. 

B. Career Achievement - Level I · 

1. ,To qualify for Level I, the appl icant shall: 

a'. Have earned a bachelorls degree at an accredited institution 
of higher learning or' possess valid Florida teaching creden-. 
tials or be authorized to teach in Florida public, schools 
pursuant' to applicable law and State Board of Education 
rule. 

b.. Meet DCPS district requirements for employment. 

* c., Spend. at least 50% of employment time in direct work with 
students. 

,,- _ _  .�_-'_ •.•. �' .:.... •..• J'�_. � .!. ," _ . ,' 
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2. After the first year as, a Level I teacher, the individual shall 
document successful completion of the Beginning Teacher 
Program or the State Board of Education approved instructional 
personnel performance evaluation system for teachers with at 
least one year of ,prior teaching experience. 

3 .  Upon submitting the appropriate application ; the Level I teacher 
may advance to Level II  after the fourth year as a Level I 
teacher, provided that requirements for Level II are met. " 
However, a teacher may elect not to apply for advancement to 
Level I I, and continue to teach as a Level I teacher. 

4. The Level I teacher shall be compensated according to the 
regular AO/CO salary schedules for certificated employees. 

C. Career Achievement - Level I I  

1 . . To qualify for Level I I, the applicant shall: 

a. Have successfully completed at least four years as a Level I 
teacher or the equivalent as determined by State Board of 
Education rule. 

b. Possess a professional service contract or a continuing 
contract. 

c. Spend at least 50% of employment time in direct work with 
students. 

d. Document a, minimum score at' the 40th percentile on· a' 
subject area examination as defined herein or equivalent 
measure of subject matter knowledge' as developed by DCPS 
and approved by the State Board of Education. I n the' 
event that the State Board of Education determines there i s  
no appropr iate examination for a subject area, the State 
Board of Education shall establish an equivalent measure of 
subject matter knowledge. 'Only those applicants who 
achieve the, acceptable minimum performance percentile scor,e 
·on a, subject. area" examination or equivalent measure as 
specified herein shall be eligible to undergo the performance 
evaluation, supervisor's evaluation, and peer teacher'S 
evaluation .' 

e. Document, a composite evaluation 'which shall be an average 
of "at ',least the 50th percentile on applicable measures listed 
below: 

' 

(JJ' A performance- evaluation which shall consist of a·, 
minimum o,f a 40th, percentile score on' a performance 
evaluation' tool as defined herein which· hasi been 
approved by the parties. 

(2) A supervisor's evaluation which shall consist of a 
minimum score at the 40th percentile-. 

. , 
! 
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(3) A peer teacher's eva luation which sha l l  con sist of a 
minimum score at the 40th percenti le. 

2. At least 90% of a l l  desig nees for Level II shal l be 
classroom-based teachers , as defined herein. 

3. The Level II  designation shal l be for a three-yea r term contin­
gent upon successfu l  performance of assigned responsibi l it ies . 
This  designation may be renewed for additiona l three-yea r terms 
if the appl icant successfu l ly meets a l l  requi red eval uations and 
other State Boa rd of Education req ui rements for th i s  designation 
during the thi rd yea r of each 3-yea r term . After the second 
three-yea r designation term , the Level II  teacher may apply fo r 
advancement to Level II I. 

4 .  From the pool of appl icants who scored at or above the 40th 
percenti le on a subject area exami nation , no more than 45 per­
cent sha l l  be designated as Level II teachers . 

5. Procedu res for designating Level I I  teachers: 

a .-

b .  

c .  

d. 

e. 

6. An individual who is designated as a Level I I  teache r ,  pu rsuant 
to the provisions of this section, sha l l  receive an annual  i ncen­
tive award to the extent such award is fu nded and specified in 
the General Appropriations Act . 

7. An individual- who i s  designated as a Level I I  teache r ,  pu rsuant 

8. 

to the provisions herein ,  shal l receive the fol low i ng 
non-monetary incentives: 

a .  

b._ 

c. 

Level 
tiona I 

a-. 

b ... 

c:. 

II teachers are required to undertake the fol lowi ng addi­
instructional leadership' responsibilities: 

-3-

--: ... _-.. . .  " . '--. --- � -':"�- ".-- ... -----. ,--"- -." -- ,.": - .- ,--- .-.-�- ,--.-_.. . . -_ . . . .  



' .. ��., � ... . ""; _ .... - ." . 

d. 

e. 

D. Career Achievement - Level III 

1 .  To qualify for Level III, the applicant shall: 

a. Have successfully completed at least six years as a Level II 
teacher or the equivalent as determined by State Board of 
Education rule. 

b. Pos'sess a professional service contract or a continuing 
contract. 

c. .Spend at least 50% of employment time in direct work with 
students. 

d.. Ha,ve earned at least a master's degree in the field in which 
the applicant teaches from an institution accredited by an 
agency holding membel"ship in the Council on Post­
secondary Accreditation. If the applicant possesses a 
degree in a subject which is out-of-field on the effective 
date of this section, helshe must successfully complete 1 5  

. semester hours or the equivalent at the, graduate level 
in-field, as specified by rule of the State Board of 
Education, in order to be eligible for Level III. 

e. Document a minimum score at the 70th percentile on a 
subject area examination as defined, in this section or equiv­
alent measure of subject matter knowledge as developed by 
the district" and approved .by the, State Board of' Education. 
In the event that the State Board of Education determines 
there is no appropriate examination for a subject area, the; 
State Board of Education shall establish an equivalent 
measure of subject matter knowledge. Only those applicants 
who achieve the acceptable minimum performance percentile, 
score on a subject area examination or equivalent measure 
as specified herein· shall be eligible to undergo the perfor­
mance evaluation, supervisor's evaluation, and peer 
teacher's evaluation. 

f. Document a composite evaluation which shall be an average· 
of the, 90th percentile on the. applicable measure listed." 
below: . 

- �:_:.- ...... t�---: .----.. ��:_;. 

fT) PIt. performance evaluation which shall consist of a 
f1.1lnimum of a 70th. percentile score on a performance 
evaluation tool as defined herein which has been 
approved by.. the Pilrties. ' 

tIl ,A supervisor�s, evaluation which
' 

shall consist' of a 
minimum score at the 70th percentile. 

-4-
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(3) A peer teacher1s evaluation which sha l l  cons ist of a 
m in imum score at the 70th pe rcen tile. 

2. At least 90% of al l designees for Level I I I  shall be 
classroom-based teachers , as defined herein . 

3.  The Level I I I  teacher designation shal l be fo r a th ree-yea r term 
contingent upon successful performance of assigned responsi­
bil ities and appropriate professiona l services . This  desig nation 
may be renewed for additional th ree-year terms if the appl icant 
successfu l ly meets a l l required evaluations and other State Boa rd 
of Education requirements for th i s  des ignation duri ng the th i rd 
year of each th ree-yea r term . 

4. From the pool of appl icants who scored at or above the 70th 
percent i le  on a subject area exami nation , no more than 2S 
percent shal l be des ignated as Level I I I  teachers.  

S. Procedures for' designating Level I I I  teachers: 

a .  

b. 

c. 

d. 

e. 

6. An individual who is designated as a Level "I teacher , pu rsuant 
to the p rovisions of this section, sha l l  receive an annual i ncen­
tive award to the extent such award, is  funded and specified i n  
the General Appropriations Act., 

7'. An individual who i s  designated as a Level I I I  teache r ,  pursuant 
to the p rovisions herein, shall receive the fol lowi ng 
non-monetary i ncentives: 

a •. 

b. 

c. 

8. Level "I teachers a re required to undertake the following addi-' 
tional instructional leadership responsibilities: 

a., 

b�. 

c. 

-5-



d .  

e .  

Section 2. Ca reer Achievement P r�g.ram Committee 

A .  There sha l l be estab l ished a D C PS / UTD Ca reer Ach ievement 
Prog ram ( CA P )  Committee wh i ch sha l l  serve to assure the 
orderly and equi table imp lementation of the Raymond B .  Stewart 
Ca reer Achi evement Prog ram for Teachers and to establ ish 
additional  guide l ines and defi n i tions as may be necessary . 

B .  The CA P Commi ttee sha l l  cons i st of s ix persons : th ree persons 
appointed by the S uperintendent of School s  and th ree persons 
appoi nted by the Executive Vice President of UTD . 

C .  The CAP Committee sha l l  revi ew a l l  facets of the adm i n i stration 
and imp lementation of th i s  prog ram to assu re comp l iance w ith 
appl icab l e  provisions of the D C PS / UTD labor contract , F . S . , 
Chapter 2 3 1 . 5 335, and State Board of Education Rules .  

-

D .  The CAP Committee sha l l  respond to i n quiries from bargai n ing 
unit members related to the p rog ram and shal l recei ve and 
adjudicate any appeals  related to its i mp lementation . Th is  p roce­
dure sha l l  b e  util ized i n  l ieu of the g rievance procedures spec­
i fied i n  Appendix A of the ' DCPS / UTD labor contract . 

Section 3. D efinitions 

A .  " Ca reer Achievement Prog ram" means a career prog ress ion and 
compensation system which · provides for upward mob i l i ty with in  
the teaching. p rofession based upon . superior performance. and ' 
professional achievement and which i s  developed i n  accordance 
with the p rovisions herein . 

B .  " Classroom-Based Teacherll mean s  an instruction a l  staff member 
who p rovides direct instructional servi ces to students ' pu rsuant 
to State 8'oard of Education rule .  

C .  " Composite Evaluation" means the average of the percenti l e  
scores· of the , performance evaluation , the superv i sor' s eval ­
uation , and the peer ' teacher's evaluation. 

D .  " CiJrrent Teacherll means · a  teacher emp loyed on a ful l-time basis ' 
who ha.s elected not to . ·  participate i n  the career achievement , 
prog ram . 

E. . " Department" means the Department of Education . 

F� Ul nstructional Leadership Responsibilities" · means p rofessional 
school::-related activities which contribute to the educational 
improvement of chifdren or col leagues but which are not required 
by the school district. 

-6-

. . '- '. ' �' , . .�; . 

" " - : "  . 



' .. ��. ,. . .  . .  �- . 

G. " Non-moneta ry I ncentives " mean s suppo rtive di strict prog ram s  to 
encou rage superior teachers to continue i n  publ ic schoo l 
i nstruction . 

H. II Peer Teacher' s Evaluation " means a questionna i re developed at 
the school di strict level , for use by a teacher' s col leagues , 
which i s  designed to assess the individua l ' s  level of superior 
performance i n  the classroom in relation to other teachers in the 
district and wh ich i s  approved by the Depa rtment of Education 
for use in th is  p rogram • 

. I .  " Performance Eval uation " means assessmen t of an i nd iv idua l ' s  
i nstruct ional competence and teachi ng ski l l s  as measured b y  a 
performance evaluation tool as defined herei n .  

J .  " Performance Evaluation Tool"  means a rel iab le and va l id i nstru­
ment ,  normed at the d i strict level and desig ned to assess 
teaching ski l l s .  Such tool may be developed by the school 
d istrict and sha l l  be approved by the State Board of Education 
for- use in  th is  p rogram . 

K .  II Prog ramll mean s  the Career Achi evement Prog ram for Teachers . 

L .. " Subject A rea Exami nation " means a statewide standa rdi zed 
assessment test developed pursuant to the prov i s ions of F . S . , 
Chapter- 23 1 . 5 34 that is normed at the state level and measu res 
an individua l ' s  know ledge of a g iven subject area . Such 
exami nation sha l l  be approved by the State Boa rd of Education 
for- use in  thi s prog ram . 

M. "Supervisor' s Eval uation " means a questionna i re developed at the 
school d istrict level . for- use by the school principa l , which i s  
designed to assess the individua l ' s  level of superior performance 
in the classroom i n  relation· to other- teachers in the district and 
which i s  appr-oved by the Department M Education for use in 
th is p rogram. 

Section 4. Evaluation of C lassroom Performance 

a .  Goa l ( s )  

b • Procedu res 

c. Fol low-up Components 

-7-
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Section 5'. Prog ram Amendments 

T he pa rt ies sti pu l ate that , by mutua l ag reement ,  this program may be 
amended to comply w ith state law or S tate Boa rd of Education ru les , 
regulations , and gu idel i nes . 

Section 6 .  

Section 7 .  

Section 8. 

P rog ram Funding Proposa l and Budget Summa ry 

Prog ram Eva luation and Reporti ng Plan 

Non-Supplanting 

The parties sti pulate that incentives pai d  from funds approp riated by the 
Florida Leg is latu re and a l located or re-al located from the General 
Appropriations Act or any other sou rce sha l l  not supplant any portion of 
any employee's  sa la ry , pu rsuant to F . S . , Chapter 231 . 5335. 

Section , .  Severabi l i ty I Confl i cts w ith Law or Ru le  

The p rovi sions herein a re subject to the severabi l ity and con fl icts w ith law 
or rul e  clauses of thi s  contract ( Artic le  I -- General Pu rposes , Sections 4 
and 9 ) .  

-8-
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·p L A N  ,. 8 "  - - 8 A S E D  0 N P R O  P 0 S E D A M  E N D  M E N  T S T o e U R R E N T L A W 

. . 

A P PE N D  I X E --

Secti o n  1 3 .  

N - E-W 

R U L E S  A N D  R EG U LA T I O N S  G O V E R N I N G SA LA R Y 
S C H E D U LE S , S U P P LEME N T S , A N D  V A R S I T Y A T H LET I C S 

Raymo n d  B .  S tewa rt Ca ree r Ach ieveme n t  Prog ra m 
for Teachers 

The Boa rd and U n ion ag ree to i m p l ement , fo r the 1 987-88 school year 
o n l y , the Raym o n d  B .  S tewa rt Ca ree r Ach ievemen t  P rog ram fo r 
Teach e rs , pu rsua n t  to Fl orida S tatu te s , Cha pte r 2 3 1 . 5 3 3 5  I con t i ng ent 
upon a l l  of the fo l low i ng :  

1 .  Rati fica t i o n  o f  the p rog ram by both the Board a n d  U n ion I 

p u rsuan t  to F l o r i d a  S tatu tes , C h a p t e r  447 . 30 9  I p r i o r  to 
Ma rch 3 1 , 1 98 7 ;  

2 .  Rece i p t  by the school d i s t r i ct of a cert i fica te of com p l iance 
i n d i ca t i n g  formal F l o r i da D epa rtment o f  Educa t i o n  app rova l ; 
an d ,  

3 .  Receipt by the school d i st ri ct of a l l ocated or re- a l l ocated 
fu n d s  for th i s  p rog ram from the S tate . 

The Dade C ou n ty Pub l i c  Schoo l s / U n i ted T each ers o f  D a d e  C a ree r 
Ach i evement Prog ram ru l e s  a nd procedu res sha l l  be speci fied i n  a 
p l a n  document devel oped j o i n t l y  by the p a rt i e s  a n d  sha l l  b ecome 
Append i x  L of th i s  cont ract • 
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2 .  A fter t h e  fi rst y e a r  as a Lev el  I teacher ,  the i n d i v i d u a l  s ha l l  
document successfu l  comp let ion o f  the B eg i n n i ng Teacher 
Prog ram o r  the S ta te B oa rd of Ed u ca t i o n  a p p roved i n st ru ct i o n a l 
personnel  perfo rma nce eva l ua t i on sy s tem fo r tea c h e r s  w i t h at 
lea st one yea r of p r i o r  teach i n g  ex p e r i e n ce . 

3 .  T h e  d e s i g na t i o n  term fo r a Level I tea c h e r  sha l l  be th ree y ea rs 
with one yea r optional  extens ion . 

4 .  The Level I teache r  sha l l  b e  compen sated acco r d i n g  to the 
regu l a r  AO I C O sa lary schedu les fo r  certi ficated em p l oyees . 

5 .  Fo r pu rposes o f  i mp rov i ng the q ua l i ty of i n s t r u ct i o n  a nd 
enhanci ng the p roba b i l i ty o f  reta i n i n g s u pe r i o r  teachers , a 
po rt i on of the a n n u a l  a p p rop r i at ion to t h i s  p rog ram may p rov i de 
fu n d s  to s u p po rt th e s ta ff devel opme n t  o f  i nte r n  tea c h e r s  
i n c l ud i ng p rov i d i ng fo r re leased t i me t o  p a r t i c i p a t e  i n  s u ch 
acti v i t i e s . Fu n d i ng sha l l  be a w a r d ed o n  the bas i s  of the n um b e r  
of teachers i n  a d i strict who a re c u r re n t l y  a t  Level  I .  

C .  Ca reer Ach ievemen t - Level I I  - - Teacher 

1 . To qual i fy fo r Level I I ,  the appl icant shal l :  

a .  Have successfu l l y compl eted at le'a st th ree y e a r s  a s  a Leve l 
I teacher o r  the equ i va lent as determ i ned by S ta t e  B o a rd of 
Education ru le . 

b .  Posses,s val id F lor,ida teachi ng c reden t i a l s  or be auth o r iz ed 
to teach i n  F lorida pub l ic schoo l s , p u r s u a n t  to a p p l i ca b l e  
l aw or  State B oa rd o f  Education ru l e s . 

2 .  T he Level I I  teacher sha l l  be compen sated i n  accordan c e  with the 
reg u l a r  AO I CO sa lary sched u l e  fo r cert i ficated emp l oyees . 

D .  Career Ach ievement - Level I I I -- Profes s i onal Teacher 

1 .  To qua l i fy fo r Level I I I , the app'l icant s h a l l :  

a .  H ave successfu l ly completed a t  a tota l o f  five y e a r s  a s  a 
Level I and / o r  Level I I  teacher or  the eq u i v a l e n t  as 
determi ned by State B oard of Education ru l e .  

b .  Possess a p rofessiona l serv ice contract or  a cont i nu i ng 
contract . 

c .  H ave success fu l ly passed a subject matter exami nation as 
defined in th is  section at the level requi red pu rsuant to 
S tate Boa rd of Educati on Rule  provi ded that such stand a rd 
be set at a level at least equ iva lent to the 40th percen t i l e  
o f  those tak i ng such examination or  thei r equ ivalent ove r  a 

-2-



.- . _ - - . . . .. : 

2. A fter the fi rst yea r a s  a Level I teacher , the i n d i v i d ua l  sha l l  
i do(:umen t  successful comp,let ion o f  the Beg i n n i ng Teacher 

P'rog ram or ' the State. B oa rd, of Edu cat ion approved i n struct iona l 
personne l  performa nce eva l ua t i on sy stem fo r teachers w i th at  
lea st one yea r of pr ior  tea c h i n g  expe r i ence . 

3 .  The des i g n ation term for a Level I teacher sha l l be th ree yea rs 
with one yea r optiona l exten s i on . 

4 .  The Level  I teacher s ha l l b e  compensa ted accord i ng to the 
reg u l a r  AO / C O sa l a ry sched u l e s  fo r certi ficated emp loyees . 

5 .  Fo r pu rposes of i m p rov i n g  the qua l i ty of i n struct i on and 
enhanci ng the proba b i l i ty of reta i n i n g  superior teachers , a 
port ion of the a n n u a l  a p p rop ri at ion to t h i s  prog ram may prov i de 
fu n d s  to su p po rt the s ta ff development of i n tern teachers 
i nc l ud i ng p rov i d i ng fo r released t i me to part i c i pate in such 
acti v i t ie s . Fund i ng sha l l  b e  a wa rded on the bas i s  of the n umber 
o f  teachers in a d i st r i c t  who a re curren t ly  at  Level I .  

C .  Ca reer Ach i evemen t - Leve l  II - - Teacher 

1 .  To qua l i fy fo r Level I I , the a p pl icant sha l l :  

a .  H a ve successfu ll y, com p l eted at least  th ree years as a ·  Level 
I teacher or the eq u i val ent as determ i ned by S tate Boa rd of 
Educa t ion ru l e .  

b .  . Pos s e s s  val id F lorjda teach i n g  creden t i a l s  o r  be. autho r ized 
to teach i n  F lor ida publ ic school s ,  pu rsuant  to a p p l i cable 
law or S tate Board of Educat ion ru les . 

2. The Level  I I  teacher sha ll be compen sated i n  accordance w ith the 
reg u l a r  AO I CO s a l a ry sched u l e  fo r cert i ficated em p l oyees . 

D .  Ca ree r  Ach ievement - Leve l  I I I  - - Profess ional  Teacher 

1 . To qua l i fy fo r Leve l  I I I ,  the a p pH cant sha l l :  

a .  Have success fu l l y com p l eted at a tota l  of fi ve yea rs as a 
Level  I a n d / o r Leve l  I I  teacher or the eq u i v a l en t  as 
dete rmi ned by S tate B oa rd of Educa t ion ru l e .  

b .  Possess a p rofessiona l serv ice con t ract or a con t i n u i ng 
contract . 

c .  Have success fu l l y passed a �ubject matter exam i nat ion a s  
defi ned i n  th i s  section a t  t h e  l evel  req u i red p u rsuant  to 
State B oa rd of Education Ru l e  p rov i ded that such sta n d a rd 
be set at a level a t  lea st equ ivalent to the 40th percen t i l e  
of  tho se ta k i n g  such exam i nation or thei r equ i va l ent over a 
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th ree yea r period . I n the event that the State B oa rd of 
Educa t ion determ i nes there i s  no approp ri ate exami nation fo r 
a s u bj ect a rea , the State B oa rd of Educa t i on s h a l l esta b l i s h  
an equ i v a l en t  mea s u re o f  s u bj ect matte r k n ow l edge . O n l y 
those appl i ca n ts who ach i eve the acceptab l e m i n i mum perfor­
mance percen t i l e  score on a s u bj ect a rea exa mi nation or 
equ iv a l e n t  mea su re as spec i fied here i n  shal l be el i g i b l e  to 
undergo th e per fo rma nce eva l ua t i on , superv i so r 1 s 
eva l u a t i on , and pee r teacher1 s eva l ua t i on . 

d .  H ave ach i eved sco res at the req u i s i te accepta b l e  standa rd 
as d eterm i ned by the d i strict pursua n t  to the p rov i s i o n s  
he re i n  o n  a :  

1 • S e r i es of perfo rmance observat i o n s  condu cted by a 
q ua l i fied observer u s i n g a performa nce observ a t i on 
eva l u a t i on tool as speci fi ed i n  th i s  section . 

2. Peer eva l ua t ion . 

3 .  Pr inc ipa l  eva l u at i on . T h e  p ri ncipa l 
contr ibu te at least one-th i rd of 
requi red fo r desig nation at th i s  level . 

eval uati on 
the total  

s h a l l  
score 

2 .  T he estab l ishment of the req u i s i te accepta b l e  scores sha l l  reflect 
the i nten t  of the Leg i s l atu re to recog n i z e  su pe r i o r  teach i ng . To 
th at end , the D epa rtment of Ed uca t i on s ha l l  i ss u e  g u i del i n es 
speci fy i ng c r i te r i a  fo r sett i ng such sta n d a rd s .  I n  i s su i ng such 
g ui de l i n es and rev iewi ng d i s t r i ct sta nda rd s , the depa rtmen t s ha l l  
be adv i sed by a panel  o f  mea su remen t experts d rawn from 
bus i nes s , i n dustr ia l ,  and edu cational  setti ng s .  

3 .  T he Level I I I  teacher designation sha l l  be fo r a th ree-yea r te rm 
conti ngent u pon success fu l  perfo rmance of ass igned res po n s i ­
b i l i t i es a n d  a p p ropriate p rofess ional  serv i ces . T h i s  designation 
may be ren ewed for addit ional  th ree-yea r terms if  the a p p l i ca n t  
s uccess fu l ly meets a l l  req u i red eva l uat ions and othe r  S tate B o a rd 
of Education req u i rements for th i s  deS i g na ti o n  d u ri ng the th i rd 
yea r of each th ree-year te rm , except that the su bject matter test 
sha l l be req u i red every thi rd renewa l .  A fter the second 
th ree-yea r designati on te rm , the Level III teacher may a p p l y  for 
advancement to Level IV. 

4 .  A n  i nd iv idua l  who i s  deSignated a s  a Level III teache r ,  pu rsuant 
to the p rov i s ions herein  sha l l  be compen sated i n  accordance w ith 
the reg u la r  AO / CO sa lary sched u l es fo r certi ficated emp l oyees , 
and sha l l  receive an addi tional  a n n ua l  sa la ry i ncentive award o f  
not les s  than $2, 500 plus socia l secu ri ty and reti rement to the 
extent such awa rd is funded a n d.,. s peci fied i n  the Genera l  
A p p ropriation s Act . ' 
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5 .  Level  I I I  teachers a re req u i red to u n d e rtake the fo l l ow i ng add i ­
tion a l  i nstru ctional" leaderslii p responsi biJ i t i es': 

a .  

b .  

c .  

d .  

e .  

E .  Ca ree r  Ach i evement - Level I V  -- S e n i o r  Profes s i ona l Teacher 

An a p p l ica n t  may qua l i fy 
P rofes s i o n a l Teach e r- i n one 

fo r d es i g na t i on a s  a Level  I V - Sen i o r  
o f  th ree categ o r i e s : P rofes s i ona l Teacher 

COQ su l tan t ,  P ro fe s s i ona l T eacher Mentor , o r  Profe s s i ona l 
D emonstration Teache r .  

1 • To qua l i fy fo r  Level  I V  - Sen i o r  P ro fes siona l Teacher-in a 
speci fi c  categ o ry , the a p p l icant  shal l : 

. ; -< , '  . . ' �. 

a .  H av e  served a tota l of th ree yea rs a s  a Leve l  I I I  teacher or 
the equ iv a l e n t  a s  dete r m i ned by the S tate Board o f  
E ducati on ru l e .  

b .  H ave earned at . l e a st a Master' s d eg ree i n  the fi e l d  i n  w H i ch 
the a pp l ica n t . teaches from an i n s t i tu t i o n  accred i ted by an 
agency. ho l d ing membersh i p  i n  the Coun c i l on Post­
seconda ry Accred i tation . I f the a p p l  i ca n t  possesses a 
deg ree . i n  a ·  subj ect wh i ch i s  ou t-of-fie l d  on the effecti v e  
date of th i s  section , he must su cces sfu l l y comp l ete 1 5  
semester hours o r  the equ i va lent at  the g ra d u a te l evel 
i n-fie ld , as speci fied by ru l e of the S ta te Board of 
Education , in o rder to be e l i g i b l e  fo r Lev e l  I V .  

c .  D ocument the fol low i ng for the category o f  Lev el  I V  i n  
w h i ch the a p p l i cant  see k s  d e s i g n a t i on : 

( 1 ) P rofessional  Teacher Consu l tant  -- T h e  a p p l i ca n t  sha l l  
achieve a sco re o n  a subj ect matter test a s  speci fied i n  
th i s  section a t  l ea st equ iv a l e n t  to the 7 0 th percen t i l e  
of those , ta k ing the exam ination i n  the past th ree 
years . 

( 2 )  Profes siona l Teache r  Mento r -- The a p p l i cant  sha l l  
ach ieve a sco re o n  a performance observation tool  a s  
speci fied i n  t h i s  section a t  least equivalent to the 70th 
percenti le of those undergoing such observations at 
l oca l , reg iona l ,  or state levels during the p rev ious 
yea r . 
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( 3 )  P rofes s i o n a l  Demonstrat ion T each er -- T h e  a p p l  icant 
sha l l  ach ieve a 70th pe rcen ti le sco re on a perfo rma nce 
observation tool or subject matter test as speci fied in 
th is sect ion . 

2 .  T h e  Level  I V  desig nation shal l be fo r a th ree y ea r  term . T h e  
desi g nation te rm sha l l  b e  renewed every t h  ree y e a r s  u pon 
meeti ng the req u i remen ts fo r i n i t i a l  designation at th i s  level . 

3 .  School d i s t ricts may requ i re that Level I V  teachers underta ke 
addi t i o n a l  i n stru ct i o n a l  leaders h i p  respon s i b i l i t ie s . 

4 .  A n  i n d i v i d u a l  who i s  des ig nated as Lev el I V teacher i n  a 
spec i fic catego ry sha l l  be compensa ted accord i ng to the reg u l a r  
C O  sa l a ry sched u le fo r certi fi cated pe rson nel  and sha l l  rec e i v e  
the i ncen t i ve award specified i n  F l o r i da Statu tes ; how ever I those 
i n d i v i d ua l s  who a re both designated and emp l oyed as Lev e l  I V  
teachers w i t h  a d d i t ional  i n struct i o n a l  leaders h i p  respon s i b i l i t i es 
to meet speci fic , id�n t i fied edu ca t io n a l  nee d s  sha l l  receive an 
addit ional  sa l a ry i ncentive award of not less than $ 5 , 00 0  p l u s  
soc i a l  secu r i ty a n d  reti rement from the d i strict to the extent 
such awa rd is fun ded a n d  spec i fi ed in the G eneral  A p p ro­
priation s A c t .  No more than 1 5 % of the d i st r i ct ' s  teachers s ha l l  
b e  emp l oyed i n  such pos i t i on s .  

Sect ion 2 .  C a ree r  Ach i evement P rog ram Commi ttee 

A .  There sha l l  be estab l i shed a D C PS /  U T D  Ca ree r Ach ievement 
P rog ram ( CA P )  Commi ttee w h i c h  sha l l  serve to assu re the 
orderly a n d  equ i ta b l e  i m p l ementation of the Raymond B .  S tewart 
C a reer Ach ievement Prog ram for Teach e r s  a n d  to esta b l i sh 
add i t i o n a l  g u i d el i n es and d efi n i t ions as may b e  necessa ry . 

B .  T h e  C A P  Commi ttee sha l l  con si st of s i x  perso n s : th ree persons 
appoi n ted by the S u pe r i n tendent of Schoo l s  and th ree persons 
appoi n ted by the Executive V i ce Pres i dent of U T D . 

C .  T h e  C A P Commi ttee sha l l  rev iew a l l facets of the ad m i n i stration 
and i m p lementat ion of th i s  p rog ram to assu re com p l  iance w i th 
app l i ca b l e  p rov i si o n s  of the D C PS / U T D  labor con tract , F . S . , 
C hapte r  2 3 1 . 5 3 3 5 , and S tate B oard of Educa t ion Ru les . 

D .  T h e  C A P  Committee shal l respond to i n q u i r ies from ba rg a i n i ng 
u n i t  members related to the p rog ram a n d  sha l l  receive and 
adj udicate any a p pea l s  rela ted to i ts imp l ementation . This p roce­
d u re sha l l  be u t i l i zed i n  l ieu of the g rievance p rocedu res spec­
i fied in Appen d i x  A of the D C PS I  U T D  labor con t ract . 

Section 3 .  Defi n i ti o n s  

A .  " Ca reer Ach ievement P rog ram" mea n s  a ca ree r  p rog res s i o n  and 
compen sation system w h i ch p rovides for upward mobi l ity w i t h i n  
the teach i n g  p rofess ion based upon s u perior per formance and 
p rofessional  ach ievement a n d  w h i ch is  devel oped i n  acco rdance 
w it h  the p rov i s ions herei n .  
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B .  I I C la s s room - B a sed Teacherl l  mea n s  an i n struct i ona l sta ff member 
who p rov i d es d i rect i n st ru c t i o n a l  serv ices to students p u rsua nt 
to S tate B oa rd of E d ucation ru l e .  

C .  " C u rrent Teache r ll mea n s  a teacher emp l oyed on "a fu l l - t i m e  ba s i s  
who h a s  e l ected not to pa rtic i pa te i n  t h e  ca ree r a c h i evement 
p rog ram . 

D .  I I D epa rtm e n t ll mea n s  the Depa rtment of Education . 

E .  I I l n structio n a l  Lea d e r s h i p  Responsi b i l i t iesl l  mea n s  p rofes s i onal  
schoo l - re l a ted act i v it i es w h i ch con t r i b u te to the educa t ion a l  
i m p rovement o f  ch i l d ren o r  co l l eagues b u t  w h i c h a re n o t  req u i red 
by the school d i st r i c t .  

F .  II N o n-moneta ry I ncen t ives ll mea n s  su ppo rti v e  d i s t r i ct p rog rams to 
encou rag e s u p e r i o r  teachers to con t i n u e  i n  pu b l i c schoo l 
i n structi on . 

G .  II Pee r Teach e r1 s  Eva l ua tion ll mea n s  a q u es t i o n na i re devel oped at 
the school d i s t r i ct l eve l , for u se by a teach e r 1 s  co l l ea gues , 
w h i ch i s  d e s i g ned to assess the i nd i v i d u a P  s leve l of pe rfo rmance 
in relation to othe r  teachers in the d i strict and w h i c h  i s  
a p p roved b y  the D epa rtment o f  Ed ucati on fo r use i n  this  
p rog ram . 

H .  II Pe rformance E v a l uat ion " mea n s  as sessmen t of an i n d i v idua l 1 s  
i n st ru ctional com petence a n d  teach i n g  s k i l ls a s  measu red by a. 
performa n ce eva l u a t i on too l  as defi ned h e re i n .  

I .  I I Perfo rman ce O bservation Eva l uation Too l l I mea n s  a rel i a b fe and 
val i d  observation i n s t ru me n t  d e s i g n ed to a ssess teach i n g . ski l l s .  
Such tool ' may b e  devel oped by the school d i stri ct and sha l l  be 
app roved by the Sta te B oa rd o f  Ed ucation fo r use in th i s  
p rog ram . 

J .  I I Prog ramll mean s  the C a reer Ach i evemen t P rog ram fo r Teachers . 

K .  " Su b j ect A rea Exami nation ll mea n s  a statewide sta n d a r d i zed 
a s se s s me n t test developed pu rsuant to the p rov i s ions of F .  S .  , 
C hapter 2 3 1 . 5 34 that i s ' normed at the state l evel  a n d  measu res 
an i n d i v i d u a l ' s  k now l edge of a g iven subjec t  a rea . ' Such 
exa m i nation sha l l  be a p p roved by the State B oa rd of Edu cation 
for use i n  th i s  p rog ram . 

L .  II S u p e rv i so r ' s Eval uation " mea n s  a question na i re deve l o ped at the 
school d i st r i ct leve l , fo r u se by the school p r i n c i pa l , o r  h i s / her 
deS ignee w h ich is desi g n ed to assess the i n d i v i d u a l ' s  level of 
performance in relation to othe r  teachers in the d i st r i ct and 
w h i ch i s  a p p roved by the D epa r tment of Edu cation fo r u se i n  
th i s  p rog ram . 
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Secti o n  4 .  E va l ua t ion of C l a s s room Perfo rmance 

a. . , G oal  ( s ) 

b .  Proced u res 

c .  Fol l ow -u p  Components 

Section 5. P rog ram Amendme n ts 

The parties s t i p u l ate that , by mu tua l ag reemen t ,  th i s  p rog ram may be 
amended to com p l y  w i th state law or S tate B oa rd of Edu ca t i o n  ru l es , 
reg u lat ion s , and g u idel i nes . 

Sect i on 6 .  P rog ram Fund i ng Req u i rements 

Section 7 .  P rog ram E va l uat ion and Repo rt i n g  P l an 

Section 8 .  Non-S u p p l a n t i ng 

T he part i es s t i p u l ate that i ncen t i v es pa id from fu n d s  a p p ro p r i ated by the 
F l o rida Leg i s l at u re a n d  a l located o r  re-a l located from the G en e r a l  
A p p rop riat ion s Act o r  any other sou rce sha l l  n ot su p p l a n t  any po rt i on o f  
any emp l oyee 1 s  sa lary , pu rsuant to F . S . ,  C ha pter 231 .5335 . 

Sect ion 9 .  Seve rab i l i ty / C o n fl i cts w i th Law o r  R u l e  

T h e  p rov i s i o n s  herei n a re subj ect t o  the severa b i l i ty a n d  con fl icts w i th l a w  
o r  r u l e  c l a u se s  of th i s  cont ract ( A rt i c l e  J -- Genera l Pu rposes , . Sect i o n s  4 
and 9) . 
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